CURRICULUM VITAE

ASTRID C. HOMAN

(July 24, 1979, Eindhoven, the Netherlands)

CONTACT INFORMATION

E-mail: ac.homan@uva.nl

Telephone:  +31 205254389

Work address: University of Amsterdam
Work and Organizational Psychology
PO Box 15919
1001 NK Amsterdam, The Netherlands

RESEARCH TOPICS

My research falls in the general domain of organizational behavior (experimental and

field). More specific research interests include diversity in teams; minority leadership; team

processes; team performance; leadership; emotions; power and hierarchy; norms;

intergroup processes.

ACADEMIC POSITIONS
October 2016 - present: Full Professor, tenured
University of Amsterdam, The Netherlands

Work and Organizational Psychology

December 2014 - present: Associate Professor (UHD), tenured
University of Amsterdam, The Netherlands

Work and Organizational Psychology

August 2014 - October 2014: Visiting Professor
Columbia University, New York, USA

Columbia Business School
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March 2012 - November 2014: Assistant Professor (UD), tenured
University of Amsterdam, The Netherlands

Work and Organizational Psychology

September 2008 - February 2012: Assistant Professor (UD)
VU University, Amsterdam, The Netherlands

Social and Organizational Psychology

January 2007 - July 2007: Visiting Professor
University of California, Berkeley, USA

Haas School of Business

Sept 2005 - Aug 2008: Assistant Professor (UD)
Leiden University - Institute for Psychological Research, The Netherlands

Social and Organizational Psychology

Aug 2003 - Dec 2003: Fulbright Scholar
Michigan State University, East Lansing, USA

Broad College of Business

Sept 2001 - Sept 2005: PhD student (AiO)
University of Amsterdam, The Netherlands

Work and Organizational Psychology

QUALIFICATIONS
Basis Opleiding Universitair Docent (Basiskwalificatie Onderwijs, BKO), 2010
VU University, Amsterdam, The Netherlands

Ph.D., Psychology, July 2006
University of Amsterdam, Amsterdam, The Netherlands
Dissertation defense/PhD awarded: July 5, 2006

CV Astrid C. Homan 2



MA, Communication Science, August 2001

University of Amsterdam, Amsterdam, The Netherlands

AWARDED SCHOLARSHIPS/GRANTS

e 2015 - Aspasia grant (€200.000) from the Netherlands Organisation for Scientific
Research (NWO)

e 2013 - Research grant (€2400) from the affect regulation research priority area of
the University of Amsterdam for research on exclusion (with Bianca Beersma)

e 2012 - Research talent grant (€168.076) from the Netherlands Organisation for
Scientific Research (NWO) for the project "Climbing the ladder or falling from
grace: How norm violations shape social hierarchies™ (with Gerben van Kleef and
Adam Galinsky)

e 2010 - Mozaiek Scheme (€185.000) from the Netherlands Organisation for
Scientific Research (NWO) for the project "The minority glass ceiling hypothesis:
Exploring reasons and remedies for the underrepresentation of ethnic minorities in
leadership positions™ (with Seval Glindemir and Mark van Vugt)

e 2008 - Research grant (€7500) from the Faculty of Social Sciences at Leiden
University on the topic of cultural diversity (internal competition)

e 2007 - Travel grant Leiden University (€3000) to spend six months at Haas School
of Business, UC Berkeley (Dec - June 2007)

e 2003 - Fulbright scholarship (€3000) for a visit to the Management Department of
Michigan State University for four months (Aug - Dec 2003)

AWARDS
o 2012 - Best theoretical paper award of the International Association for Conflict
Management for Homan, A. C. "Managing differences to reduce conflicts and
maximize performance: The Leadership Effectiveness And Diversity (LEAD)
model"
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e 2010 - Excellence in teaching award of the department of Social and Organizational
Psychology at the VU University Amsterdam

e 2009 - Finalist for the Carolyn Dexter award at the Academy of Management
conference for Schippers, M. C., Homan, A. C., & van Knippenberg. D. "Reflecting
when it is needed most: A longitudinal moderated mediation study"

e 2008 - Finalist for the Dissertation Award of the International Association for
Conflict Management

e 2007 - Finalist for the Small Groups Dissertation Award of the American
Psychological Association

e 2006 - Best Paper Award of the International Association for Conflict Management
for Homan, A. C., van Knippenberg, D., Van Kleef, G. A., & De Dreu, C. K. W.,
"Breaking down faultlines by valuing diversity: The effects of diversity beliefs on

the functioning of diverse work groups"

PUBLICATIONS

Citations in Google Scholar (03-06-2016): 3025
H-index in Google Scholar (03-06-2016): 18
Median impact factors in my publication fields range from 1.205 to 1.522

INTERNATIONAL JOURNAL ARTICLES

Dijkstra, M. T. M., & Homan, A. C. (2016). Engaging in rather than disengaging from
stress: Effective coping and perceived control. Frontiers in Psychology, 7, 1415.
doi:10.3389/fpsyg.2016.01415. (5-year IF = 2.885)

Gundemir, S., Dovidio, J., Homan, A. C., & De Dreu, C. K. W. (in press). The impact of
organizational diversity policies on minority employees’ leadership self-perceptions
and goals. Journal of Leadership and Organizational Studies.

Horstmeier, C., Homan, A. C., Rosenauer, D., & Voelpel, S. C. (in press). Developing
multiple identifications through different social interactions at work. European
Journal of Work and Organizational Psychology. (5-year IF = 2.615)

Boer, D., Deinert, A., Homan, A. C., & Voelpel, S. C. (in press). Revisiting the mediating
role of leader-member exchange in transformational leadership: The differential
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impact model. European Journal of Work and Organizational Psychology. (5-year
IF =2.615)

Buengeler, C., Homan, A. C., & Voelpel, S. C. (in press). The challenge of being a young
manager: The effects of contingent reward and participative leadership on team-
level turnover depend on leader age. Journal of Organizational Behavior. (5-year IF
=5.017)

Horstmeier, C. A. L., Boer, D., Homan, A. C., & Voelpel, S. C. (in press). The differential
effects of transformational leadership on multiple identifications at work: A meta-
analytic model. British Journal of Management. (5-year IF = 2.704)

Rosenauer, D., Homan, A. C., Horstmeier, C. A. L., & Voelpel, S. C. (in press). Managing
nationality diversity: The interactive effect of leaders' cultural intelligence and task
interdependence. British Journal of Management. (5-year IF = 2.704)

Stamkou, E., Van Kleef, G. A., Homan, A. C., & Galinsky, A. D. (2016). How norm
violations shape social hierarchies: Those who stand on top block norm violators
from rising up. Group Processes and Intergroup Relations, 19, 608-629. (5-year IF
=2.118)

Homan, A. C., Van Kleef, G. A., & Sanchez-Burks, J. (2016). Team members' emotional
displays as indicators of team functioning. Cognition and Emotion, 30, 134-149. (5-
year IF = 3.425)

Deinert, A., Homan, A. C., Boer, D., Voelpel, S. C., & Gutermann, D. (2015).
Transformational leadership sub-dimensions and their link to leaders' personality
and performance. Leadership Quarterly, 26, 1095-1120. (5-year IF = 4.326)

Galinsky, A. D., Todd, A. R., Homan, A. C., Phillips, K. W., Apfelbaum, E. P., Sasaki, S.
J., Richeson, J. A., Olayan, J. B., Maddux, W. W. (2015). Maximizing the gains and
minimizing the pains of diversity: A policy perspective. Perspectives on
Psychological Science, 10, 742-748. (5-year IF = 10.288)

Homan, A. C., Buengeler, C., Eckhoff, R. A., Van Ginkel, W. P., & Voelpel, S. C. (2015). The
interplay of diversity training and diversity beliefs on team creativity in nationality
diverse teams. Journal of Applied Psychology, 100, 1456-1467. (5-year IF = 7.753)

Heerdink, M. W., Van Kleef, G. A., Homan, A. C., & Fischer, A. H. (2015). Emotional
reactions to deviance in groups: The relation between number of angry reactions,

felt rejection, and conformity. Frontiers in Psychology, 10.3389/fpsyg.2015.00830.
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(5-year IF = 3.039)

Van Kleef, G. A., Wanders, F., Stamkou, E., & Homan, A. C. (2015). The social dynamics
of breaking the rules: Antecedents and consequences of norm-violating behaviour.
Current Opinion in Psychology, 6, 25-31. (No IF yet)

Van Kleef, G. A,, Oveis, C., Homan, A. C., Van der Léwe, I., & Keltner, D. (2015). Power
gets you high: The powerful are more inspired by themselves than by others. Social
Psychological and Personality Science, 6, 472-480. (5-year IF = 2.856)

Heerdink, M. W., Van Kleef, G. A., Homan, A. C., & Fischer, A. H. (2015). Emotional
expressions as social signals of rejection and acceptance: Evidence from the affect
misattribution paradigm. Journal of Experimental Social Psychology, 56, 60-68. (5-
year IF = 3.140)

Gundemir, S., Homan, A. C., De Dreu, C. K. W., & Van Vugt, M. (2014). Think leader,
think white? Capturing and weakening the pro-white leadership bias. PLoS ONE,
9(1), e83915. doi:10.1371/journal.pone.0083915. (5-year IF = 3.702)

Heerdink, M. W., Van Kleef, G. A., Homan, A. C., & Fischer, A. H. (2013). On the social
influence of emotions in groups: Interpersonal effects of anger and happiness on
conformity versus deviance. Journal of Personality and Social Psychology, 105,
262-284. (5-year IF = 7.521)

Beersma, B., Homan, A. C., Van Kleef, G. A., & De Dreu, C. K. W. (2013). Outcome
interdependence shapes the effects of prevention focus on team processes and
performance. Organizational Behavior and Human Decision Processes, 121, 194-
203. (5-year IF = 3.938)

Van Knippenberg, D., van Ginkel, W. P., & Homan, A. C. (2013). Diversity mindsets and
the performance of diverse teams. Organizational Behavior and Human Decision
Processes, 121, 183-193. (5-year IF = 3.938)

Van Kleef, G. A., Steinel, W., & Homan, A. C. (2013). On being peripheral and paying
attention: Prototypicality and information processing in intergroup conflict. Journal
of Applied Psychology, 98, 63-79. (5-year IF = 7.753)

Schippers, M., Homan, A. C., & van Knippenberg, D. (2013). To reflect or not to reflect:
Prior team performance as a boundary condition of the effects of reflexivity on
learning and final team performance. Journal of Organizational Behavior, 34, 6-23.
(5-year IF =5.017)
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Homan, A. C., & Greer, L. L. (2013). Considering diversity: The positive effects of
considerate leadership in diverse teams. Group Processes and Intergroup Relations,
16, 105-125. (5-year IF = 2.118)

Van Kleef, G. A., Homan, A. C., & Cheshin, A. (2012). Emotional influence at work: Take
it EASI. Organizational Psychology Review, 2, 311-339. (No IF yet)

Van Kleef, G. A., Homan, A. C., Finkenauer, C., Blaker, N. M., & Heerdink, M. W.
(2012). Pro-social norm violations fuel power perceptions. Journal of Experimental
Social Psychology, 48, 937-942. (5-year IF = 3.140)

Greer, L. L., Homan, A. C., De Hoogh, A. H. B., & Den Hartog, D. N. (2012). Tainted
visions: The effect of visionary leader behaviors and leader categorization
tendencies on the financial performance of ethnically diverse teams. Journal of
Applied Psychology, 97, 203-213. (5-year IF = 7.753)

Spisak, B. R., Homan, A. C., Grabo, A., & Van Vugt, M. (2012). Facing the situation:
Testing a biosocial contingency model of leadership in intergroup relations using
masculine and feminine faces. Leadership Quarterly, 23, 273-280. (5-year IF =
4.326)

De Kwaadsteniet, E., Homan, A. C., Van Dijk, E., & Van Beest, I. (2012). Social
information as a cue for tacit coordination. Group Processes and Intergroup
Relations, 15, 257-271. (5-year IF = 2.118)

Van Kleef, G. A., Homan, A. C., Finkenauer, C., Gundemir, S., & Stamkou, E. (2011).
Breaking the rules to rise to power: How norm violators gain power in the eyes of
others. Social Psychological and Personality Science, 2, 500-507. (5-year IF =
2.856)

Van Knippenberg, D., Dawson, J. F., West, M. E., & Homan, A. C. (2011). Top
management team diversity: Faultlines, clarity of objectives, and organizational
performance. Human Relations, 64, 307-336. (5-year IF = 3.187)

Van Kleef, G. A., Homan, A. C., Beersma, B., & van Knippenberg, D. (2010). On angry
leaders and agreeable followers: How leaders' emotions and followers' personalities
shape motivation and team performance. Psychological Science, 21, 1827-1834. (5-
year IF = 6.473)

Steinel, W., Van Kleef, G. A., van Knippenberg, D., Hogg, M. A., Homan, A. C., & Moffit,

G. (2010). How intragroup dynamics affect behavior in intergroup conflict: The role
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of group norms, prototypicality, and need to belong. Group Processes and
Intergroup Relations, 13, 779-794. (5-year IF = 2.118)

Homan, A. C., Greer, L. L., Jehn, K. A., & Koning, L. (2010) Believing shapes seeing: The
impact of diversity beliefs on the construal of group composition. Group Processes
and Intergroup Relations, 13, 477-493. (5-year IF = 2.118)

Van Kleef, G. A., Homan, A. C., Beersma, B., van Knippenberg, D., van Knippenberg, B.,
& Damen, F. (2009). Searing sentiment or cold calculation? The effects of leader
emotional displays on team performance depend on follower epistemic motivation.
Academy of Management Journal, 53, 562-580. (5-year IF = 9.812)

Homan, A. C., Hollenbeck, J. R., Humphrey, S. E., van Knippenberg, D., ligen, D. R., &
van Kleef, G. A. (2008). Facing differences with an open mind: Openness to
Experience, salience of intra-group differences, and performance of diverse groups.
Academy of Management Journal, 51, 1204-1222. (5-year IF = 9.812)

Homan, A. C., van Knippenberg, D., Van Kleef, G. A., & De Dreu, C. K. W. (2007).
Bridging faultlines by valuing diversity: The effects of diversity beliefs on
information elaboration and performance in diverse work groups. Journal of
Applied Psychology, 92, 1189-1199. (5-year IF = 7.753)

Homan, A. C., van Knippenberg, D., Van Kleef, G. A., & De Dreu, C. K. W. (2007).
Interacting dimensions of diversity: Cross-categorization and the functioning of
diverse work groups. Group Dynamics: Theory, Research, and Practice, 11, 79-94.
(5-year IF = 1.359)

van Knippenberg, D., De Dreu, C. K. W., & Homan, A. C. (2004). Work group diversity
and group performance: An integrative model and research agenda. Journal of
Applied Psychology, 89, 1008-1022. (5-year IF = 7.753)

INTERNATIONAL BOOK CHAPTERS

Homan, A. C., & van Knippenberg, D. (2014). Faultlines in diverse teams. In S. Otten, K.
van der Zee, & M. Brewer (Eds.), Towards inclusive organizations: Determinants
of successful diversity management at work (pp. 132-150). Hove, UK: Psychology
Press.

Homan, A. C., Redeker, M., & De Vries, R. E. (2014). Conflict and leadership. In N. M.
Ashkanasy, O. B. Ayoko, & K. A. Jehn (Eds.), Handbook of research in conflict
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management (pp. 427-439). Cheltenham, UK: Edward Elgar Publishing.

Van Knippenberg, D., Homan, A. C., & Van Ginkel, W. (2012). What’s in it for me?
Considering the effects of differences with a focus on diversity mind-sets. In. Q. M.
Roberson (Ed.), Oxford Handbook of Diversity. Oxford, UK: University Press.

Janz, K., Buengeler, C., Eckhoff, R. A., Homan, A. C., & Voelpel, S. (2012). Leveraging
age diversity in times of demographic change: The crucial role of leadership. In
C.L. Scott and M.Y. Byrd (Eds.), Handbook of research on workforce diversity in a
global society: Technologies and concepts (pp. 163-183). Hershey, PA: IGI Global.

Homan, A. C., & Jehn, K. A. (2010). How leaders can make diverse groups less difficult:
The role of attitudes and perceptions of diversity. In S. Schuman (Ed.), Handbook
for working with difficult groups (pp. 311-322). Hoboken, NJ: Jossey-Bass.

Oortwijn, M., Homan, A. C., Saab, N. (2010). Methodologies of peer interactions: Insights
from face-to-face, computer-supported, and group decision-making learning
settings. In F. Columbus (Ed.), Collaborative learning: Methodology, types of
interactions and techniques (pp. 197-224). Hauppauge, NY: Nova Science.

Homan, A. C., & Jehn, K. A. (2010). Organizational faultlines. In K. N. Hamnum, B.
McFeeters, & L. Booysen (Eds.), Leadership Across Differences: Cases and
Perspectives (pp. 87-94). San Francisco, CA: Pfeiffer/John Wiley & Sons.

NATIONAL PUBLICATIONS

Buengeler, C., & Homan, A. C. (2015). Diversity in Teams: Was macht diverse Teams
erfolgreich? In P. Genkova, & T. Ringeisen (Eds.), Handbuch Diversity Kompetenz:
Perspectiven und Anwendungsfelder. Wiesbaden, Germany: Springer.

Gundemir, S., Homan, A. C., Van Vugt, M., & De Dreu, C. K. W. (2014). Hé, dat is mijn
plek! Etniciteit, leiderschap en fysieke afstand. Jaarboek Sociale Psychologie 2013.

Steinel, W., Van Kleef, G. A., & Homan, A. C. (2012). En wie niet springt... is
waarschijnlijk geen perifeer groepslid met een hoge need to belong. Jaarboek
Sociale Psychologie 2011.

Heerdink, M. W., Van Kleef, G. A., Homan, A. C., & Fischer, A. H. (2012). Conformiteit
door emoties: De effecten van boosheid en blijdschap. Jaarboek Sociale
Psychologie 2011.

De Vries, G., & Homan, A. C. (2008). Diversity and leadership: Transformational
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leadership and its role in managing diversity. Gedrag & Organisatie, 21, 295-3009.

DISSERTATION
Homan A. C. (2006). Harvesting the value in diversity. Ridderkerk, The Netherlands:
Ridderprint.

PRESENTATIONS

INVITED PRESENTATIONS

Homan, A. C. (October 21, 2016). Denkfouten en Diversiteit: Do's & Don'ts. Invited
keynote at the Ubuntu Symposium: Van diversiteit naar inclusiviteit, Amsterdam.

Homan, A. C. (July 11, 2016). Decision-making in teams: Harvesting the value in diversity.
Invited keynote at the EADM Summer School, Amsterdam.

Homan, A. C., & Buengeler, C. (September 13, 2016). Young at the top: young managers
in the workplace. Invited presentation at SPUI25, Amsterdam.

http://www.spui25.nl/programma/item/young-at-the-top-young-managers-in-the-

workplace.html

Homan, A. C. (September 9, 2014). Diversity from diverse perspectives. Invited
presentation at Columbia Business School, Management Department.

Homan, A. C. (June 17, 2013). Contingencies of diversity training: A needs by applicability
approach. Invited presentation at VU University, Department of Organization
Sciences.

Homan, A. C. (May 31, 2013). Leading diversity: The role of categorization in diverse
teams. Invited presentation at Tilburg University, Department of Social Psychology.

Homan, A. C. (March 28, 2013). Putting effectiveness of diversity training into context:
The crucial role of trainees’ characteristics in predicting effects of diversity training
on team creativity. Invited presentation at the University of Antwerp.

Homan, A. C. (February 5, 2013). Managing team diversity: The role of leadership and
training. Invited presentation at Tilburg University, Department of Organization
Studies.

Homan, A. C. (September 25, 2012). How to conduct good team research (and get it

published): Methodological, statistical, and strategic considerations. University of
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https://webmail.uva.nl/owa/redir.aspx?SURL=mzqRzDTQSbw02QnhF_0crWg1G1itzhjIqP3z0CSjNU3hbqpWnIvTCGgAdAB0AHAAOgAvAC8AdwB3AHcALgBzAHAAdQBpADIANQAuAG4AbAAvAHAAcgBvAGcAcgBhAG0AbQBhAC8AaQB0AGUAbQAvAHkAbwB1AG4AZwAtAGEAdAAtAHQAaABlAC0AdABvAHAALQB5AG8AdQBuAGcALQBtAGEAbgBhAGcAZQByAHMALQBpAG4ALQB0AGgAZQAtAHcAbwByAGsAcABsAGEAYwBlAC4AaAB0AG0AbAA.&URL=http%3a%2f%2fwww.spui25.nl%2fprogramma%2fitem%2fyoung-at-the-top-young-managers-in-the-workplace.html

New South Wales, Sydney, Australia.

Homan, A. C. (January 31, 2012). There is more to diversity than meets the eye: Diversity
construal might be more important than actual diversity. Invited presentation at the
University of Trier, Germany.

Homan, A. C. (October 12, 2011). Eye of the leader: The crucial role of categorization in
diverse teams. SESP Groups Preconference.

Homan, A. C. (June 25, 2011). Managing (cultural) diversity: The dos and don’ts. Invited
presentation at consultancy company Intercultural Business Improvement.

Homan, A. C. (March 1, 2011). Leading diversity: The role of categorization. Invited
presentation at Leiden University, The Netherlands.

Homan, A. C. (2010). Considerate leadership in diverse groups. Invited presentation at the
EAWOP Small Group Meeting on Managing Diversity in Organizations, Aston, UK.

Homan, A. C. (2010). There is more to diversity than meets the eye: Diversity construal
might be more important than actual diversity. Invited presentation at Jacobs
University in Bremen, Germany.

Homan, A. C. (2009). I see, | see, what you don't see: The importance of diversity construal
in diverse teams. Invited presentation at the University of Zirich, Switzerland.

Homan, A. C. (2009). Getting on the good side of diversity: How to make diverse teams
elaborate. Invited presentation at the 2009 conference on Diversity and Creativity at
the Department of Social and Organizational Psychology of the University of
Groningen, The Netherlands.

Homan, A. C. (2008). Seeing and believing: Reaching the benefits of diversity in teams.
Invited presentation at the 2008 conference of the Kurt Lewin Institute (KLI), Zeist,
The Netherlands.

Homan, A. C. (2008). A positive outlook on team diversity. Invited presentation at the
Business School of the University of Groningen, The Netherlands.

Homan, A. C., & Jehn, K. A. (2007). The impact of leadership on asymmetric perceptions
of diversity and the functioning of diverse groups. Invited presentation at colloquium
series of Haas School of Business, University of California, Berkeley, USA.

Homan, A. C. (2006). Benutten van de potentiéle waarde van diversiteit. Invited
presentation at management-consultancy company Berenschot, Utrecht, The
Netherlands.
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Homan, A. C. (2005). Harvesting the value in diversity. Invited presentation at Leiden

University, Department of work and organizational psychology, The Netherlands.

CONFERENCE PRESENTATIONS (FIRST AUTHORED)

Homan, A. C., Van Kleef, G. A., & Sanchez-Burks, J. (2015). The informative functions of
emotional displays in teams. Paper presented at the 75th conference of the Academy
of Management (AoM), Vancouver, Canada.

Homan, A. C., Van Kleef, G. A., & Cote, S (2015). Regulating emotional events in diverse
teams: The role of leader emotion management. Paper presented at the 75th
conference of the Academy of Management (AoM), Vancouver, Canada.

Homan, A. C., Buengeler, C., Eckhoff, R. E., van Ginkel, W., & Voelpel, S. C. (2014). The
benefits and pitfalls of diversity training for team creativity. Paper presented at the
2014 conference of the European Association of Social Psychology (EASP),
Amsterdam, The Netherlands.

Homan, A. C., Van Kleef, G. A., & Sanchez-Burks, J. (2014). Collective affective cues
influence anticipated conflict and outcomes in diverse groups. Paper presented at the
2014 conference of the International Association for Conflict Management (IACM),
Noordwijk, The Netherlands.

Homan, A. C., Van Kleef, G. A., Coté, S., & Bogo, A. (2014). Importance of leader
emotion management in dealing with team diversity. Paper presented at the 2014
conference of the Society for Industrial and Organizational Psychology (SIOP),
Honolulu, HA.

Homan, A. C. (2013). Towards a theory of leadership effectiveness and diversity (LEAD).
Paper presented at the 1% Management Theory Conference, San Francisco, CA, USA.

Homan, A. C., & Van Kleef, G. A. (2013). Obtaining power by breaking the rules is not for
everyone: the importance of group membership. Paper presented at the 2013
conference of the Academy of Management (AoM; showcase symposium), Orlando,
FL, USA.

Homan, A. C. (2012). Managing differences to reduce conflicts and maximize
performance: The leadership effectiveness and diversity (LEAD) model. Paper

presented at the 2012 conference of the International Association for Conflict

CV Astrid C. Homan 12



Management (IACM), Stellenbosch, South Africa.*

Homan, A. C., Greer, L. L., De Hoogh, A. H. B., Den Hartog, D. N. (2011) The bright side
of categorization: How functionally diverse groups can benefit from leaders'
categorization tendencies. Paper presented at the 2011 conference of the European
Association of Social Psychology (EASP), Stockholm, Sweden.

Homan, A. C., & Greer, L. L. (2010). Team diversity and the importance of considerate
leadership. Paper presented at the 2010 conference of the International Association
for Conflict Management (IACM), Boston, USA.

Homan, A. C., & Greer, L. L. (2010). Team diversity and the importance of considerate
leadership. Paper presented at the 2010 conference of the International Association
for Conflict Management (IACM), Boston, USA.

Homan, A. C., Van Kleef, G. A., & Nijstad, B. A. (2009). Dealing with common pitfalls
and misconceptions in team research. Presenter at the 2009 conference of the
Academy of Management (AoM), Chicago, Illinois, USA.

Homan, A. C., & Humphrey, S. E. (2009). Perceptions of Group Functioning: The Role of
Group Member Change. Paper presented at the 2009 Association for Psychological
Science (APS) Annual Convention in San Francisco, CA.

Homan, A. C., Greer, L. L., & Jehn, E. (2008). The beneficial effects of diversity beliefs in
faultline teams: The role of subgroup perceptions. Paper presented at the 2008
conference of the European Association of Experimental and Social Psychology
(EAESP), Opatija, Croatia.

Homan, A. C. & Greer, L .L. (2008). Faultlines and subgroup perceptions: The beneficial
effects of diversity beliefs. Paper presented at the 2008 conference of the Society for
Industrial and Organizational Psychology (SIOP), San Francisco, CA.

Homan, A. C. (2007). Leadership behavior and diverse teams. Paper presented at the 2007
conference of the Interdisciplinary Network for Group Research (INGRoup), East
Lansing, Michigan, USA.

Homan, A. C., & Greer, L. L. (2007). Demographic faultlines and subgroup perceptions:
The positive effects of diversity beliefs. Paper presented at the 2007 conference of the
Interdisciplinary Network for Group Research (INGRoup), East Lansing, Michigan,
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